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WEMORANDUM FOR: COLCHEL “HITH

2). October 1953

1., Attsched iz a Personnel Office memorandum on the subject
of exampting employees from physical examinations for religious
reasons, Vhile the subject iz not developed as comprehensively as
night be deaired, the conclusion reached, i.e., walvers on religious
grourds should no lonver he ~ranted, seemz to be the correct one,

2. The Persomnel Office memorandur omite completely any discussion
on the policy of the Civil Service Commission in this connection, MNedical
exsninations are required as a pre-requisite to appointment to any position
in the Federal movermment over which the Civil Service “ommission has
Jurisdiction, Hence, the nolicy of the Commission would sesm to be quite
pertinent in examining this problem, At ry request, NN in 25X1A
George Meloon's office contacted the ¥edical Division of the Civil “ervice
Commission and learmed rom that of Mee that the Comiscion has consistently
refused to authorize waivers on reli~-ious gromnds, Trom my o™ exnerience
in Personnel operations in other “ederal arencies, I had known that this
was the case init wished to hare ronfirmation marde in connection with the
specific problem now under consideration, T aw certain that it is equally
true, however, that agencies szuch sas C1%, which are exempt from Civil
Service Commission rerulstory control, are free to mrescribe any reu-
lation covernine medica! examinations which they may desire. The ri-ht
to do this is irherent in the adminiptrative suthority vested in the
Director of Central intellizencs, jsmorandum from the Ofi'ice of the
General Counsel {Tab A) indicates thet no statute exists which modifier
the Director'c suthority in thir connection,

3., Although the fr~eney is gomarently fres to provide for walvers,
it would not asem advisable to emtisrk upon rfuch a2 cowrse, HfTiculties
which mirht resnlt suhsequently in ronpection witn the rrocessing of
claims Tor injury or illness compensation as well ss disanility re-
tirement misht well subject such Aveney policy to external criticiem,

s The Personnel Office ~ives the oninion that removal action
would be Justified azsinet moployees who refueed to comply with in-
structions to participate in medical cxsminetions, Thisz concluslion,

I sure, is correct since other “ederal acencies have, apain from

my personal inowledge, resorted to removal in instances where personnel
refused to sutmit to physical examination when their azencies believed
such examination should be condincted,

5. In summary, it is recommended that waivers nol be ~ranted. Yo

action to amend resuleations seems to be necessary since W 25X1A
now states in poeitive languaze that "a& complete physical exs tion
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will be iven sach indivicual prior to assizrment to duly in the spency,”
and uses equally positive tarms in connection with physical exsminations
for other purposes, It appears uwmecessary to indicats that no waivers
will be granted, Parsons rho would requert vaivers for religlous reasons
aight still do so even 1T we sald that no waivers would be giveu., It
would bhe inappropriate to say in the regulations that religlous Trounds
would not serve as a basis for walver,
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